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Introduction to the concept of training_:cu,udl a gl J5 00 Nl

The training program, its objectives and its ) sdwais 4llg 4dlaly @yl e il

implementation mechanism)

The difference between education, teaching and ) cu,uidly s ydidly euladdl (s Gyl -
training)

The main objectives of the training)) co,ull 4ewlu¥| lual -

(Training objectives and needs) KSA ;.| ol L g Slaal -

(Training ethics) cuyuidl ldMsT -

Evaluation and self-awareness of the trainer and ) 43,b d8ya09 yiell GI| (£olly pueadd! -
knowledge of his methods)

The importance of self-awareness of the trainer ) <.l Gl gl FIN £o]! donl -
professional growth)

Planning to develop the -) Il il ¢ g4 § cuyuil] Ao SLLST) juglott Iagdasedll -

necessary competencies for training through self-evaluation)

The needs and characteristics of the distinguished : podl oyl Siléng Slows aila b :Lal

:trainer

The characteristics and features -) Lgeois 44459 oyl b Layd! o5 cglall Slewdly laall -
that must be available in the coach and how to develop them)

Leading the training workshop -) duu,udll ddygllsald -

(time management) cdgll 3ylsl -

Manifestations of fear and tension and ) Lple 8,acudl &ildly y5gilly dgiell jallae -
mechanisms to control them)

Communication and feedback skills :da>1J| &isidly Juoled! olylea LG
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The concept of effective communication and its ) s yolicy Jladll Jolgidl ageda -
components)

(patterns of communication -) JLai¥! blal -

Communication skills and the -) 4, ) dleat! § wucedl i alusiuly Jalgdl Sl -
use of body language in the training)

(Communication barriers) Jyolsdl &ligas -

The basics of providing and receiving feedback) -) Zax| 31 4,061 Jldiwlg puds Cilewlul -

Work within a team :3:,9 (oo Joall :lal

(Management of training groups) duu,udl Sile gozll 5ylal -

the importance of working within a team) -) §:,8 (e Joall deonl -
(Stages of team building) §:yall cliv J>lps -

(Work skills within a team) 3153 (yess Jodl Sl -

(The role of the trainer in managing training tasks) auu,aill alll 8yls) § iyl g -

(Effective training skills and methods :Liclas «3 oyl y050 Uladll cuyudl| edlalg &y Lis tlucals

and the trainer's role in applying them)

(Brainstorming) gall ciaall -

(Rules of humor) — 4aKall uclges -

(Games and activities) da &i¥lg SlaI¥l -

(Oddity and exciting questions) § xil| Al g il Jal1 -

(Role play) ,lga¥l cdd -

(Sound and mechanisms for dealing with it) dae Joladdl &ldly Siguall -
(Working in groups) olegezme § Joall -

(Dialogue and discussion) _ilidlg,lezdl -

(Case Study) &L=l dwlys -
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(Lecture) 3 yolxll -

(online) pl>gll e vay ope coyudl -
(Planning and organization of the training process) :&ub 0| dleall edaisg Jadases :luwslu

(Preparation of training material) 4y ,uidf solll sluel -

(Preparation of the training hall and the ¢yl (ugla JISCAT g A yuidl Zelall sluel -
forms for sitting the trainees)

(Three types of learning) VAK 7 3 ge3 coucms S @ladd blal -

(How to deal with trainees’ models)..... JLaM! ccdail!) gyl z3kes o Joladll a8 -

(Problems facing the trainer and how to solve them) Lzzlas 4dSy yuldl dalgs OMSCé -

Presentation Skills :eaidillg o ol &fyLeo slasls

(Elements Training Workshop) duu | 44,911 polic -

(Managing and delivering a successful training workshop) deaU &5 249 paadiy ylal -

(Use of training aids) 4l Slall alideiw!l -

(The use of technology in the training) —o,uil ades § L> JoiSl aludeinl -

(Managing the training — L U 2b,ad) codlud g Aa 231 oy 959 A yuidl 8aU1 5yl81 -
material and employing the necessary training activities and methods)

(Self and time management) cdgdlg oISl 8y)lal -

(Characteristics of a skilled speaker) gLl &u=ill wliw -

(Criteria for presentation skills) esuiily (o all plaeg sl -

(Body language tools and their importance — b ooy s § Lieoaly sl 48t Slgal -
in providing a successful presentation)

Dealing with difficult situations 4l (33! ol 2o Jolaid) LG

(Types of difficult situations in training) cuyud| § Al a8l gl &lj.ﬂ -
(Methods of dealing with difficult situations) 4l a8l oL 2o Joladd! bl -
(Find effective solutions to difficult situations) &uaall a8l gl Alelall Jolntl syl -
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(Know the patterns of trainees and how to — Lis S ae Joladdl a8y oyl | bloil dpa0 -

deal with each of them)

Practical application and evaluation :ecdig Adee cilicdas :lawls

Lol syl A4

iyl sue
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